
are now easier to find.
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Help for Washington Business

Open the door to a giant pool of
qualified and dedicated workers.

Help for Washington Business



In  many f ie lds ,  f inding

qualified personnel can be

very difficult. Or easy if you

fully use WorkFirst services,

Washington’s welfare to work

p ro g ra m  t h a t  p rov i d e s

job-ready candidates to business throughout the state. It’s a program

specifically designed to meet the labor challenges facing today’s businesses.

There, you’ll find a pool of qualified and dedicated employees, as well as tax

credits, training subsidies and worker support services such as childcare and

transportation aid.  It’s simply a great resource for your hiring needs.

Can your business

benefit from WorkFirst?

All signs point to yes.

Not only does the potential

employee benefit financially

from WorkFirst ,  but the

employer does, too. Because

businesses of all sizes can

reduce recruitment costs by

using WorkFirst’s employment services, job fairs and hiring events. Not only

that, they can save money through our employee training programs and tax

credits. For example, the Work Opportunity Tax Credit (WOTC) can reduce

a business’ federal tax liability by as much as $2,400 per new hire.

And that’s simply one of many examples of how WorkFirst saves you money.

Everyone benefits

financially from WorkFirst.

Especially business.

More than 28,000 employers in

Washington state have hired

WorkFirst participants. Here’s what

they have to say.

Kim Wallace, human resources

assistant, Primex Aerospace, in

Moses Lake said,

“The program’s an advantage

to us. It gives us one more

avenue to find workers. We

save costs, too, so it’s good

for Primex, for Washington

state and for the prospective

employee.”

It’s the solution for your
hiring needs. But don’t
just take our word for it.

S i g n  o n  to d ay.  Yo u r
business will benefit. And
so will your community.
Become a  WorkFirst Partner today

and get all the advantages that

come along with it, including

personal customer service, tax

incentives and cost savings. After

all, you’ll benefit. And so will the

individual you hire.

Furthermore, Vicki Winn, vice

president  and manager  for

Washington Mutual, said,

“Not only do these candidates

perform in line with other

entry-level bankers. Their

attendance and overal l

retention is much better.”

Call toll-free 1-888-734-WORK. Or visit us online at www.wa.gov/WORKFIRST


